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Age-friendly Employment Workshop
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On 19 January 2018, the Institute organized an Age-friendly Employment Workshop at the Chinese University of
Hong Kong. A total of 33 people, with most of them NAWA members, attended and discussed at the meeting. Ms.
Regina Lo from the Institute shared the elderly employment environment in Hong Kong and the findings of elderly
employment from the data in the Jockey Club Age-friendly City Project and AgeWatch Index for Hong Kong 2015.
S.K.H. Holy Carpenter Church Community Centre then shared their experience of promoting elderly employment
through their internship programme, followed by sharing of Senior Prosolver, a newly established social
enterprise, on elderly employment in Hong Kong and their job matching service for older people and employer.

At the roundtable sharing session, participants and speakers had discussions on various issues related to elderly
employment. Most of the participants agreed that it was important for older people to continue working after
retirement or otherwise they would lose their meaning in life and have mental problems. Difficulty of elderly
employment included relatively low profit causing industry practitioners not actively promoting labour insurance
for older people, widespread use of digital platform for recruitment, and the need to pay salaries tax for paid jobs
by retired civil servants. Mindset change of employers (younger people had higher productivity and older people
were more difficult to manage due to rich working experience) and older people (ready to do low level work after
retirement) was also necessary. It was suggested that the society should find out how to utilize the experience and
professions of the retirees. Participants also shared overseas experience that the government would provide

training and support for older people and disabled person to start small business.
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Present the findings of elderly o B Et & Share the job matching service of
employment Introduce the elderly internship Senior Prosolver

programme of S.K.H. Holy Carpenter

Church Community Centre
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Roundtable discussion session Exchange views after discussion
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An age-friendly city can provide older people with adequate employment and encourage them
to participate in civic activities so that the older people can contribute to the community
continuously after retirement. At present, more and more organizations in Hong Kong startto
set up online job matching platform services tailored to assist retirees. The following are
some examples of Hong Kong job matching platforms specifically for senior citizens and

retirees:
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A HL:
http://www.i0a.cuhk.edu.hk/zh-tw/news-events/204-upcoming-events-of-network-of-ageing-well-
for-all-nawa-02-2018
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Happy Retired
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Seniorsprosolver
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Website & Contact No.

http://www.hkare.org/

wisdom_matching c.php#matching process

7 B L Tel 1 3956 5707

https://www.happy-retired.com/

3 B 5L Tel: 2833 5562

http://www.retirednotout.com/#/public

& B Tel: 9243 2957

https://carol6597.wixsite.com/seniorsprosolver

&) B L Tel: 6702 2733
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Project will organized by internship format, please contact
the staff for details.

e EL Tel: 3960 4376
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People aged 50
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People aged 45 to 70
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Retirees
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